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Erratum
DOI: 10.1177/1534484309346094

Zheng W., Qu Q. & Yang B. 2009. Toward a Theory of Organizational 
Cultural Evolution, Human Resource Development Review, 8(2): 151-173. 
DOI:10.1177/1534484309333619

In the article Toward a Theory of Organizational Cultural Evolution, Figure 1 
appeared with an error. The correct figure is reproduced here.

Figure 1: G raphical Representation of Hatch’s (1993) Cultural Dynamics Model
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