Human Resource Development
Review

http://hrd.sagepub.com

Erratum
Human Resource Development Review 2009; 8; 424
DOI: 10.1177/1534484309346094

The online version of this article can be found at:
http://hrd.sagepub.com/cgi/content/abstract/8/3/424

Published by:
©SAGE

http://www.sagepublications.com

On behalf of:
7,

C o
;«—J

Academy of Human Resource Development

Additional services and information for Human Resource Development Review can be found at:

Email Alerts: http://hrd.sagepub.com/cgi/alerts

Subscriptions: http://hrd.sagepub.com/subscriptions
Reprints: http://www.sagepub.com/journalsReprints.nav

Permissions: http://www.sagepub.com/journalsPermissions.nav

Downloaded from http://hrd.sagepub.com at REGIONAL COLLEGE OF on April 27, 2010


http://www.ahrd.org
http://hrd.sagepub.com/cgi/alerts
http://hrd.sagepub.com/subscriptions
http://www.sagepub.com/journalsReprints.nav
http://www.sagepub.com/journalsPermissions.nav
http://hrd.sagepub.com

Erratum

DOI: 10.1177/1534484309346094

Zheng W., Qu Q. & Yang B. 2009. Toward a Theory of Organizational
Cultural Evolution, Human Resource Development Review, 8(2): 151-173.
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In the article Toward a Theory of Organizational Cultural Evolution, Figure 1
appeared with an error. The correct figure is reproduced here.
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FIGURE I: Graphical Representation of Hatch’s (1993) Cultural Dynamics Model
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